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Vision and Values 

 

The Energy Coast UTC is committed to ensuring equality of education and opportunity for 
students with a disability. It also strives to support staff and visitors with a disability and all those 
with a disability receiving services from the Energy Coast UTC or who are engaged with the 
UTC in some way. We aim to develop a culture of inclusion and diversity in which people feel 
free to disclose their disability and to participate fully in school life. Our UTC believes that 
diversity is a strength, which should be respected and celebrated by all those who learn, teach 
and visit here. It is our hope that all of our students, from many diverse back grounds, become 
adults who have an understanding and empathy in relation to those with a disability and are able 
to positively contribute to an inclusive society. 

 
 
Legislative Framework 
 
This policy is based upon the following legislation and guidance: 
 

• Equality Act 2010 
• Equality Act 2010 (Specific Duties) Regulations 2011 
• Children and Families Act 2014 
• SEND Code of Practice: 0–25 Years 
• Keeping Children Safe in Education (KCSIE 2025) 
• Human Rights Act 1998 
• Data Protection Act 2018 

UK General Data Protection Regulation (UK GDPR) 
Definition of disability 
The Equality Act 2010 (including Specific Duties and Public Authorities Regulations 2017) 
defines disability as when a person has a “physical or mental impairment which has a 
substantial and long-term adverse effect on that person’s ability to carry out normal day to day 
activities.” 
 
Physical or mental impairments can include sensory impairments (such as those affecting sight 
and hearing) and learning difficulties. The definition also covers certain medical conditions when 
they have a long term and substantial effect on pupils’ everyday lives. 
Some specified medical conditions, HIV, multiple sclerosis and cancer are all considered as 
disabilities, regardless of their effect. 
 
Disability is not the same as special educational needs; not all children who are defined as 
having a disability have special educational needs, and vice versa. 
 
The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017 sets out details 
of matters thatmayberelevantwhendeterminingwhetherapersonmeetsthedefinitionof disability. 
Long term is defined as lasting, or likely to last, for at least 12 months. 

 
What is discrimination? 
 

In the Equality Act (2010) unlawful discrimination is defined as: 

• Direct discrimination (including discrimination based on perception or association) 

• Indirect discrimination. 

• Discrimination arising from disability. 

• Failure to make reasonable adjustments (for disabled people). 

 
The Energy Coast UTC’s main aims in relation to supporting those students with a disability: 
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• To provide the best possible education for all students including those with a disability 
within a supportive and caring community equipping them with the attitude, skills and 
abilities to cope with a rapidly changing world. 

• Toensurethatthereisnoevidenceofdiscriminationinrelationtothosewitha    disability. 

• To encourage all those connected to students with a disability to have realistic but high 
expectations. 

• To encourage all students with a disability to have realistic but high expectations of 
themselves. 

• To ensure that those with a disability feel safe within their learning environment. 

• To provide reasonable adjustments to the fabric of the building and academy site 
wherever necessary to meet the needs of the those with a disability in relation to 
bespoke individual need or through strategic accessibility planning. 

• To review all policies into practice to ensure that they reflect accessibility and reasonable 
adjustments where relevant. 

 
Disability Equality Policy for supporting students 

 

• To monitor impact of provision for those students with a disability in relation to agreed 
measures such as academic progress, attendance and records of bullying incidents 

• To feel confident that our students have reached their full potential 

• To ensure that up to date national and local legislation or guidance is adhered to and 
implemented 

• To work alongside parents/carers to allow them to feel equal in meeting their child’s 
needs and to ensure that they feel confident that their child is educated and cared for 
appropriately 

• To ensure that student participation is embedded in practice and that reasonable 
adjustments are made to allow those with a disability to have a 

• To engage appropriate specialist services and agencies to ensure that individual needs 
are being met but also to form part of consultation and involvement on strategic policies 
being put into practice. 

 
Public Sector Equality Duty 
 

• In carrying out its functions, Energy Coast UTC will have due regard to the need to: 
 
Eliminate discrimination 
 

• Prevent unlawful discrimination, harassment, victimisation and other prohibited conduct. 
 
Advance equality of opportunity 
 

• Remove disadvantages experienced by disabled people and take steps to meet their 
needs. 

 
Foster good relations 
 

• Promote understanding, respect and positive attitudes between disabled and non-
disabled people. 

 

Disability and Safeguarding 

 

The UTC recognises that disabled children and young people may face additional safeguarding 
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challenges. 

 

In accordance with KCSIE 2025, staff will be aware that disabled pupils may: 

 

• Be more vulnerable to abuse and neglect 

• Experience communication barriers 

• Be at increased risk of bullying and peer-on-peer abuse 

• Be more vulnerable to online exploitation 

• Face additional barriers to reporting concerns 

 

All staff will maintain a culture of vigilance and ensure safeguarding concerns are acted upon 
promptly. 

 

The Designated Safeguarding Lead (DSL) will work closely with the SENDCO and pastoral staff 
to ensure appropriate support is provided. 

 

 
The Energy Coast UTC pays due regard to statements in the Equality Act such as: 

 

• ‘The responsible body of such a school must not discriminate against a pupil—in the way it provides 

education for the pupil in the way it affords the pupil access to a benefit, facility or service; 

• by not providing education for the pupil; 

• by not affording the pupil access to a benefit, facility or service; 

• by excluding the pupil from the school; 

• by subjecting the pupil to any other detriment.’ 
 
Equality Act 2010 (c. 15) Part 6 – Education Chapter 1 – Schools 

‘schools are allowed to treat disabled pupils more favourably than nondisabled pupils, and in some cases are 

required to do so, by making reasonable adjustments to put them on a more level footing with students 

without disabilities’. 
 
Paragraph 1.25 -The Equality Act 2010 and school’s Departmental advice for school 

leaders, school staff, governing bodies and local authorities -Gathering and using information 

 
We will gather information on disability equality as part of our collection of evidence for the Energy 

Coast UTC Development Plan and during the self-evaluation process. This information will be used to set and 

review our accessibility plan and relevant policies. 



Policy Reviewed: November 2022  Policy Approved: December 2023 Next Review: December 2025  

Disability Equality Policy for supporting students - involvement and consultation. 

Our UTC consults with students with a disability, staff and service users in the development of our Disability 

Equality Policy to support learners and to inform future developments. Examples of involvement and 

consultation are: 

 

• Questionnaires 

• Drop-in sessions 

• School Council meetings 

• Informal meetings 

• Statutory annual review meetings 

• Assess, Plan, Do, Review meetings 

• Open evenings 

• Formal 1:1 meetings with students 

• Governors meetings 

• Team Around the Family multi-agency meetings 

• Feedback on observations 

• Appraisal meetings with staff 
 
Monitoring and Evaluation 
 
The UTC will monitor outcomes for disabled pupils through: 

• Progress and attainment 
• Attendance 
• Suspensions and exclusions 
• Participation in enrichment activities 
• Complaints and concerns 
• Bullying incidents 
• Destination data 
 

This information will be reviewed by senior leaders and governors to identify areas for 
improvement. 

 
Employment and commitment to staff development 
 

As an employer we will ensure that we eliminate discrimination and harassment in our employment practice 

and actively promote disability equality within our workforce. We will ensure equality of opportunity 

throughout all our employment practices, including, recruitment, retention and training. 

The Equality Act 2010 helps us to understand how to fulfil our duties. 

 
The UTC will, taking medical or specialist advice where appropriate, ensure that all reasonable adjustments 

are made to allow new and existing staff with disabilities to work effectively within the school. 

 

The UTC will: 

 

• Recruit fairly and lawfully 

• Consider reasonable adjustments throughout recruitment 

• Support disabled employees 

• Access Occupational Health advice where appropriate 

• Support return-to-work arrangements 

• Provide training and professional development opportunities 
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Employees are encouraged to discuss support needs confidentially with their line manager. 
Accessibility planning 
 

The UTC will meet the requirements of the Equality Act 2010. 

 
‘Schools and LAs need to carry out accessibility planning for students with a disability. These are the same 

duties as previously existed under the DDA and have been replicated in the Equality Act 2010. 

 
Schools must implement accessibility plans which are aimed at: 

 
Increasing the extent to which students with a disability can participate in the curriculum; 

improving the physical environment of schools to enable students with a disability to take better 

advantage of education, benefits, facilities and services provided. 

 
Disability Equality Policy for supporting students -improving the availability of accessible information to 

students with a disability. 

 

‘Schools will also need to have regard to the need to provide adequate resources for implementing plans and 

must regularly review them. An accessibility plan may be a freestanding document but may also be published 

as part of another document such as the school development plan.’ 
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The UTC maintains an Accessibility Plan in accordance with Schedule 10 of the Equality Act 2010. 

 

The Accessibility Plan focuses upon: 

 

Curriculum Access 

 

• Increasing participation in the curriculum. 

 

Physical Environment 

 

• Improving access to buildings and facilities. 

 

Information Access 

 

• Improving the availability of information in accessible formats. 

 

The Accessibility Plan is published on the school website and reviewed regularly. 

 

 
Reasonable adjustments 
 

The Energy Coast UTC will develop reasonable adjustments as part of the whole school accessibility plan as 

well as providing bespoke provision for individual students. Relevant policies will reflect how reasonable 

adjustment will be made for those pupils/students with a disability, for example, the behaviour policy. 

 
The Equality Act 2010 and schools: Departmental advice for school leaders, school staff, governing bodies 

and local authorities also states that: 

 
‘The duty to make reasonable adjustments applies only to people with a disability.’ 

 
For schools the duty is summarised as follows: 

 
‘Where something a school does places a student with a disability at a disadvantage compared to other 

students then the school must take reasonable steps to try and avoid that disadvantage. 

 
Schools will be expected to provide an auxiliary aid or service for a student with a disability when it would be 

reasonable to do so and if such an aid would alleviate any substantial disadvantage that the student faces 

in comparison to non-disabled students.’ 
 

Educational Provision 

 

The UTC is committed to ensuring disabled pupils have access to: 

 

• A broad and balanced curriculum 

• High-quality teaching 

• Appropriate support and intervention 

• Educational visits 

• Enrichment opportunities 

• Careers guidance 

• Work experience placements 
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• Apprenticeship and university pathways 

 

Disabled pupils will be encouraged to participate fully in UTC life. 

 

Examination Access Arrangements 

 

Where appropriate, disabled pupils may be entitled to examination access arrangements. 

 

Arrangements will be made in accordance with Joint Council for Qualifications (JCQ) regulations 

and may include: 

 

• Extra time 

• Rest breaks 

• Readers 

• Scribes 

• Assistive technology 

• Alternative examination venues 

 

The SENDCO will oversee the implementation of access arrangements. 

 

Preventing Disability Discrimination, Harassment and Bullying 

 

The UTC will take a zero-tolerance approach to disability discrimination, bullying and 
harassment. 

 

This includes: 

• Verbal abuse 

• Physical intimidation 

• Online abuse 

• Disability-related bullying 

• Hate incidents 

 

All incidents will be recorded, investigated and addressed in line with the Behaviour Policy, Anti-
Bullying Policy and Safeguarding Procedures. 

 
Admissions 
 

More details of the selection process for prospective pupils can be found in the school’s Admissions 

Policy. Reasonable adjustments for students with disabilities will be made when they are assessed, such 

as extra time or rest breaks where appropriate, to prevent them being disadvantaged during the 

admissions process. 

 
Recruitment 
 

When advertising posts, or interviewing applicants, or deciding on appointments, the governors and 

staff will follow the necessary procedures, and will not discriminate against people with disabilities, 

although there may be cases where ‘reasonable adjustments’ are not possible. 

 
Should a member of staff become disabled, the governing body will make reasonable adjustments to 

that person’s employment arrangements, or to the premises, in order to enable them to continue in 

post. 
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Disability Equality Policy for supporting students- ensure that the talents of students with a disability are 

represented accordingly. 

 

• Eliminate discrimination that is unlawful under the Equality Act 2010 

• Monitorincidentsofharassmentandbullyingofstudentswithadisabilityinlinewithour Anti-

Bullying Policy. 

• Promote positive attitudes towards people with a disability. 

• Ensure that the school curriculum and policies allow access for all. 

• Use the school environment to promote positive attitudes to disability. 

• Ensure that disability is represented in posters, collages, displays and learning materials. 

Make small step developments to the physical environment.Roles and Responsibilities 

 

Governing Body 

 

The Governing Body will: 

 

• Ensure compliance with equality legislation 

• Monitor implementation of this policy 

• Review equality objectives 

• Oversee accessibility planning 

 

Principal 

 

The Principal will: 

 

• Promote an inclusive culture 

• Ensure policy implementation 

• Allocate appropriate resources 

 

SENDCO 

 

The SENDCO will: 

 

• Coordinate provision 

• Advise staff 

• Monitor outcomes 

• Support reasonable adjustments 

 

DSL 
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The DSL will: 

 

• Monitor safeguarding concerns involving disabled pupils 

• Ensure appropriate safeguarding responses 

• Work closely with the SENDCO 

 

Staff 

 

All staff will: 

 

• Promote inclusion 

• Implement reasonable adjustments 

• Challenge discrimination 

• Report safeguarding concerns 

 

Equality Objectives 

 

The UTC will publish and review Equality Objectives at least every four years. 

Progress towards these objectives will be monitored by governors and reported through school 

improvement processes. 

 

Complaints 

 

Complaints relating to disability discrimination will be dealt with through the school's Complaints 

Procedure. 

Where appropriate, complaints may also be considered under the Equality Act 2010. 

 

Review 

 

This policy will be reviewed every three years or sooner if: 

 

• Legislation changes 

• Statutory guidance changes 

• Local circumstances require review 

 

The next review date is March 2029. 

•  
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